Employee Leave for School
“Closures” Under the FFCRA
With the new school year upon us and the wide range of approaches schools
are taking to address COVID-19 concerns, the Department of Labor (“DOL”)
provided additional guidance as to when a school is considered “closed” for
purposes of taking leave under the Families First Coronavirus Response Act
(“FFCRA”).
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The parent employee may be entitled to leave under the FFCRA if the child is subject to a quarantine order or if the child has been advised by a
health care provider to self-isolate or self-quarantine.
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Please contact an attorney on MSF’s Employment team if you need assistance with respect to this information.
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