Additional Rules & Guidance on the
Paycheck Protection Program
The Department of the Treasury, the Small Business Administration and the
Internal Revenue Service issued additional interim final rules and updated
the Paycheck Protection Program Frequently Asked Questions (“FAQs”).
The additional guidance was issued on April 23, 24, 26, 27, 28 29 and 30,
2020 and May 3, 2020.
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The interim final rules can be found here:
(https://home.treasury.gov/system/files/136/Interim-Final-Rule-on-Requirements-for-Promissory-Notes-Authorizations-Affiliation-and-Eligibility.pdf,
https://home.treasury.gov/system/files/136/Interim-FinalRule-on-Additional-Criterion-for-Seasonal-Employers.pdf,
and
https://home.treasury.gov/system/files/136/Interim-Final-Rule-on-Disbursements.pdf)
and the FAQs can be found here:
(https://home.treasury.gov/system/files/136/PaycheckProtection-Program-Frequently-Asked-Questions.pdf).
Please contact an attorney in MSF’s Employment Group if you need assistance with respect to this information.
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